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While working for our vision and 
doing business, we want our 
activities to contribute to 
sustainable development for 
society, people, and the 
environment  
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CSR Policy of Hans Følsgaard A/S 

CSR is about us as a company taking responsibility for how we affect our environment. 

The vision of Hans Følsgaard A/S is to become our customers’ preferred technology partner within our specialty 
areas. While working for our vision and doing business, we want our activities to contribute to sustainable 
development for society, people, and the environment. 

At Hans Følsgaard A/S, our CSR ambition is to have a high level of responsibility when developing and operating our 
company. Our greatest CSR efforts will be in relation to employees and suppliers. These are the areas in which we 
can make the biggest difference. 

At the same time, we will be aware of how we can develop and influence customers and the surrounding society in 
a positive and responsible direction. 

We have established this CSR policy to ensure that we live up to our ambition of a high level of responsibility and to 
avoid unnecessary risks to ourselves and in our value chain. It has been created to protect and future-proof HF as a 
company and workplace. 

The policy forms the framework of our activities and for our profile as an attractive workplace and partner. 

Our CSR policy is based on our compliance with all legislation and current practice in our industry. On 12-12-2012, 
we endorsed the principles of social responsibility in the UN’s Global Compact and we will work to promote human 
rights, labour standards, the environment and anti-corruption. 

Suppliers are a focus area for us. Through dialogue and cooperation, we want to continuously promote the social 
responsibility of our suppliers. Therefore, we have developed the “HF Supplier Code of Conduct”, which forms the 
basis for dialogue, cooperation and control with our suppliers on accountability. The HF Supplier Code of Conduct is 
also based on the desire to promote human rights, labour rights, the environment, sustainability and anti-
corruption. 
 

 
Human rights 

We support and respect the protection of international human rights. This applies to civil, political, economic, social 
and cultural human rights. 

We strive to prevent human rights violations and we will take remedial action should we become involved in such. 

We are involved in the local communities we operate in. We assess whether our activities have an impact on 
human rights in the local communities. If that is the case, we will take account of and work to ensure that our 
activities do not risk violating human rights. 

We strive to ensure protection against product defects that may cause harm to life, human health and safety, or 
have a negative impact on the environment. 

We respect privacy. 

We do not discriminate on grounds of age, sex, race, colour, disability, religion or belief, national or social origin, 
trade union membership or on any other reason recognised by human rights. This applies internally in relation to 
our employees and externally in our value chain 
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We value our employees and we want to ensure good employment conditions. As a minimum, we follow applicable 
legislation and collective agreements in our areas in relation to salary, working hours, rest, holidays, maternity leave 
and other terms of employment. 

We work to ensure that our employees receive personal and professional development opportunities at work 
through, e.g., continuing education, training and recurring personal development interviews. 

We offer our employees a safe and healthy physical and mental working environment. We have health and safety 
policies, procedures and training in place so that our employees can perform their work assignments safely. We 
work to promote well-being, a good social environment and carry out activities that promote good health. 

As an international company, we respect differences in cultures and traditions. We want relationships in the 
workplace to be characterised by inclusiveness, mutual trust and respect. We do not tolerate people being 
subjected to any form of punishment, coercion, bullying or harassment. 
 

 
Employment rights 

We do not tolerate discrimination and we work for equal opportunities for our current and future employees. We 
only make decisions regarding employment or terms of employment based on objective criteria. 

We recognise our employees’ right to freedom of association and collective bargaining. We do not try to influence 
our employees to become members of a particular union. 

We reject forced labour and child labour. If we employ young workers between the ages of 15 and 18, they are not 
allowed to perform dangerous or night work. 

All our employees receive a written and understandable employment contract. 
 

 
Environment 

We are committed to complying with the environmental legislation in force at any given time. 

It is important to us that our employees have a high level of environmental knowledge in relation to being able to 
advise our customers. 

We work actively to keep employees updated on environmental knowledge about our products and the 
surrounding world in general. 

We work systematically to reduce our impact on the environment and to promote greater environmental 
responsibility. 

We support a precautionary approach to environmental challenges. 

We focus on the use of renewable energy and seek to reduce CO2 emissions. Towards neutrality by 2030. 

We strive to limit our consumption of materials, waste, refuse and water as well as negative impact on the local 
environment through noise, odour and dust. Goals and action plans ensure focus. 

We use and work for the development and dissemination of environmentally friendly products and technologies.  

We prioritise craftsmen and service providers who work in an environmentally responsible manner. 

We prioritise the use of environmentally friendly consumables and auxiliary materials 
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We work to promote environmental responsibility among our suppliers through active dialogue and screening. 

We focus on advising our customers and providing them with alternative options for sustainable choices in their 
decision-making process. 

Our work with the 17 Sustainable Development Goals and ISO14001 goes hand in hand in our efforts to reduce our 
footprint. 
 
 
Anti-corruption 

In all our external relations, we want to maintain a high level of integrity and responsibility. 

We refrain from any form of corruption and bribery made with the aim of exerting undue influence on public 
officials, judges or business associates. We also refrain from receiving or accepting any form of corruption or 
bribery. 

Our agents, intermediaries, consultants or others acting on our behalf are subject to this obligation not to engage in 
corruption or bribery. 
 
 
Whistleblower scheme 
We give all employees and suppliers the opportunity to report suspected misconduct – anything that is not in line 
with our company’s values and policies. Our whistleblower scheme is an early warning system to limit risks. It is an 
important tool to support a high level of business ethics and to maintain customer and public trust in us. Employees 
have access to the scheme via a link located on the intranet and suppliers via a link provided in the supplier code of 
conduct. 
 
 
Reporting 

When it comes to CSR and our environmental, social and economic impact on the surroundings, we document the 
most important efforts and results. We therefore present relevant CSR information in our annual report to the UN 
Global Compact, which is available on our website. 
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